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SA8000 is a voluntary standard that defines the requirements to be met by 
organisations in order to recognise and respect human and workers' rights 
and improve workplace conditions.
The core elements of this standard are based on the Universal Declaration of 
Human Rights, International Labour Organisation (ILO) conventions, interna-
tional human rights standards and national labour laws.

SA      SOCIAL ACCOUNTABILITY = Corporate Social Responsibility

The SA8000 standard, applicable worldwide, was drafted in cooperation with 
national bodies involved in the management of labour policies and human 
rights organisations.

What is SA8000
Corporate Social 
Responsibility

The standard is based on nine Social Responsibility requirements, which 
are:

1.	 Child labour
2.	 Forced labour
3.	 Health and safety
4.	 Freedom of association and the right to collective bargaining
5.	 Discrimination
6.	 Disciplinary practices
7.	 Working hours
8.	 Remuneration 
9.	 Management System

This document describes the application of the SA8000 standard in Meccanotecnica Umbra spa and is an addendum to the
Corporate “Policy and Mission”.
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1 - Child labour

“The organisation shall not engage in 
or support the use of child labour as 
defined above”

Meccanotecnica Umbra (hereinafter 
MTU) in application of its Policy does 
not employ child labour and does not 
allow its suppliers to make use such 
labour.
MTU monitors suppliers (including 
staffing agencies), carrying out on-
site checks in the event of potential 
critical issues (also on the report of 
a Stakeholder). In the event that the 
presence of a working child is con-
firmed, MTU implements actions to 
protect and recover the child by ac-
companying them on the path of ed-
ucation and life suitable for children.
The procedure “Protection of child 
and juvenile labour” can be viewed 
on the MTU website.

2 - Forced labour

“The organisation shall not engage 
in or support the use of forced or 
compulsory labour, including prison 
labour, as defined in Convention 29, 
shall not retain original identification 
papers and shall not require person-
nel to pay ‘deposits’ to the organi-
sation upon commencing employ-
ment.”

MTU delivers a copy of the letter 
of employment containing all con-
tractual elements required (e.g. lev-
el, job, National Labour Collective 
Agreement, place of work, salary, 
etc.), including the terms for termi-
nating the employment relationship. 
It also ensures that no one (including 
recruitment agencies) can ask for 
commissions or recruitment-related 
costs, withhold original identity doc-
uments or sums of money in order to 
be able to work in MTU or with their 
suppliers.
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3 - Health and Safety

“The organisation must ensure a safe and healthy working environment.”

MTU has an ISO 45001-certified Occupational Health and Safety Management System.

Employer Delegated for Environment and 
Safety

STEFANO LAURENTI
slaurenti@mtu-group.com
0743279262

Workers Health and Safety
Representative and Workers
SA8000 Representative

Fabrizio Virgili
fvirgili@mtu-group.com

Responsible of Prevenction and
Protection Service

STEFANO MANCINI
smancini@mtu-group.com
0743279201

Workers Health and Safety
Representative and Workers
SA8000 Representative

Dario Tittarelli
dtittarelli@mtu-group.com

Health, Safety, Environment and
Social Accountability Mananger

ANDREA DURANTI
aduranti@mtu-group.com
0743279268

Workers Health and Safety
Representative and Workers
SA8000 Representative

Gianluca Piergiovanni
gpiergiovanni@mtu-group.com
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Company physician

Dr.Giovanna De Francesco
giovannadefrancesco@virgilio.it

Health, Safety, Environment and
Social Accountability Employee

MARIA CECILIA SASSI
msassi@mtu-group.com
0743279253
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4- Freedom of association and the right to collective bargaining

“All personnel shall have the right to form, join and organise trade union(s) of their choice and to bargain 
collectively on their behalf with the organisation.”
MTU ensures that company personnel can join freely chosen trade unions and that trade union activities are carried 
out in compliance with national legislation and agreements between the social partners.
The company does not discriminate against trade union representatives and trade union members.

FIM (Italian Federation of Metalworkers) 
trade union representative and
Workers SA8000 representative

Maria Luisa Stella
mstella@mtu-group.com

FIOM (Italian Federation of Metalworkers) 
trade union representative and
Workers SA8000 representative

Gianluca Piergiovanni
gpiergiovanni@mtu-group.com

FIM (Italian Federation of Metalworkers) 
trade union representative and
Workers SA8000 representative

Fabrizio Virgili
fvirgili@mtu-group.com

FIM (Italian Federation of Metalworkers) 
trade union representative and
Workers SA8000 representative

Antimo Zucchetti
azucchetti@mtu-group.com
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MTU guarantees respect for equal 
opportunities and rejects all forms of 
discrimination throughout the em-
ployment relationship, from the se-
lection stage until termination.
MTU extends its policy of non-dis-
crimination of personnel to its staff-

ing agencies and subsidiaries abroad 
and ensures personnel on con-
tract-work are guaranteed the rights 
and remuneration they are entitled 
to as well as all health and safety el-
ements.
It also ensures that discriminatory 

behaviour does not occur and that all 
workers are guaranteed the oppor-
tunity to submit complaints and sug-
gestions for improvement without 
repercussions.

6 - Disciplinary practices

“The organisation shall treat all personnel with dignity and respect.”

In MTU, disciplinary measures are based on facts and the employee's right to 
be heard in his or her defence and/or to be assisted by a trade union of his or 
her choice is guaranteed.
The cases, timeframes and relevant disciplinary measures are contained in 
the National Labour Collective Agreement applied to the Metalworking In-
dustry. 
Disciplinary measures, if any, are taken in the event employees do not comply 
with the rules set out in the National Labour Collective Agreement, the legal 
requirements and the company regulations.
Disciplinary measures, with the exception of verbal warnings, are communi-
cated and issued in writing (by registered letter with return receipt, by hand, 
by e-mail or by PEC) both at the stage of the disciplinary dispute, which may 
lead to the sanction, and at the stage of the awarding of the sanction itself.

The National Collective Bargaining Agreement for Metalworkers is regularly 
distributed in hard copy with each new version.
The company regulations are available to all employees on the company in-
tranet.

5 - Discrimination

“The organisation shall not engage in or support discrimination in hiring, remuneration, access to training, 
promotion, termination or retirement based on race, national or territorial or social origin, caste, birth, religion, disabil-
ity, gender, sexual orientation, family responsibilities, marital status, union membership, political opinions, age or any 
other condition that could give rise to discrimination.”
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7 - Working Hours

“The organisation shall comply with 
applicable laws, collective bargain-
ing agreements (where applicable) 
and industry standards on working 
hours, breaks and public holidays.”

In MTU, working hours are recorded 
and stored via a special application. 
Leave and holidays can be request-
ed via a special application and must 
be authorised by one's supervisor. 
This application allows each work-
er to independently and constantly 
monitor his or her markings and to 
correct or justify any absences.
Breaks, agreed between the com-
pany and the workers, are managed 
alternately in order not to interrupt 
the normal flow of activities, direct 
or indirect.
In order to lighten work perfor-
mance, Management has arranged 
for collective breaks, which are in-
strumental to the activity itself and 
the organisation of work and are 
binding on the workers.
The Human Resources department 
is available to workers to provide all 
information on working hours, pay-
roll and any interpretations of the 
employment contract.

8 - Remuneration

“The organisation shall respect the right of personnel to a living wage and 
ensure that wages for a normal work week, not including overtime, shall al-
ways meet at least legal or industry minimum standards, or collective bar-
gaining agreements.”

Working hours, overtime work, as well as night, holiday and shift work are 
clearly indicated in the pay slip and the bonuses provided for in the metal-
workers' contract are paid for them. 
A portal for checking and printing employment-related documents is avail-
able.
Workers who do not have direct access to the system are provided with an 
alternative solution at the departments to both access and print all relevant 
documents including payroll.
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9 - Management System

“The Management System is the op-
erational map that allows the organ-
isation to achieve full and sustained 
compliance with SA8000 while 
continually improving, which is also 
known as Social Performance.”

MTU has a Management System 
for Corporate Social Responsibility 
that guarantees application of the 
international Standard SA8000. The 
System is periodically reviewed and 
a Social Report is published annual-
ly on the company's website, illus-
trating the System's aims, mission, 
activities, performance indicators 
and objectives.
The System is based on a strong 
and continuous participation of all 
workers who are involved through 
training (both at the recruitment 
stage and periodically with specif-
ic updates) and direct participation 
in specific projects. The standard 
requires there be Workers' Repre-
sentatives for SA8000 (WHSR).
In MTU these coincide with Trade 
union representatives and Workers 
Health and Safety Representatives.

Each Workers' Representative for 
SA8000 is responsible for:

•	 facilitating communication with 
and discussion with Company 
Representatives on compliance 
with, implementation and mon-
itoring of Social Responsibility 
requirements;

•	 actively participating in the So-
cial Performance Team and risk 
analysis, proposing improve-
ment actions;

•	 participating in the monitoring of 
implemented actions if a case of 
child labour is found;

•	 informing workers on the pro-
gress of SA8000.

Furthermore, they are informed on 
the reports received in the company 
and their handling.
The WHSR is free to meet and com-
municate with workers and no leave 
is granted for this purpose.
In addition to the WHSRs, there is 
a Management System Manager 
(MSM), who is the supervisor, co-
ordinator and contact person for 
the SA8000 Management System, 
and a Management Representative 
(MRSR), who acts as a liaison and 
provides information to senior man-
agement and the proprietor.

Employer Delegated for Environment and 
Safety
STEFANO LAURENTI
slaurenti@mtu-group.com
0743279262

Health, Safety, Environment and
Social Accountability Mananger

ANDREA DURANTI
aduranti@mtu-group.com
0743279268
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Social Performance Team (SPT)

The Social Performance Team is es-
tablished in MTU to implement and 
monitor all elements of the SA8000 
standard.
It is composed of a balanced rep-
resentation of SA8000 Workers’ rep-
resentatives and management.
The Social Performance Team:

•	 periodically carries out a risk as-
sessment to identify and prior-
itise areas of actual or potential 
non-compliance with the Stand-
ard. The assessment is carried 
out by using a Probability X Se-
verity methodology;

•	 suggests actions to address 
these risks to Senior Manage-
ment;

•	 monitors SA8000 performance, 
corrective actions including re-
ports received;

•	 facilitates the conduct of internal 
audits by notifying the SA8000 
Representative of any major ar-
eas of concern requiring specific 
investigation;

•	 prepares reports for Senior Man-
agement reporting on the per-
formance and benefits of actions 
taken.

SPT members meet every 6 months (or if necessary in case of critical situa-
tions), to monitor workers' reports and working conditions. Production Man-
ager, Employer, Human Resources Manager and any other relevant Senior 
Management figures are informed of the results of the meetings, and will also 
take action to assess the feasibility of improvement actions according to their 
areas of competence and delegation.
Other workers and/or company functions may be invited to SPT meetings to 
discuss specific topics in greater detail.
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Management of Reports

Personnel and Stakeholders may report (also anonymously when the cho-
sen communication channel allows it) any problems and provide suggestions 
for improvement, in the following ways:

•	 Directly by interfacing with MSM and/or their Department Manager;

•	 Directly interfacing with the SA8000 Workers' Representative (WHSR);

•	 By means of reports (including anonymous ones) to be posted in the ap-
propriate folder for submission of reports and complaints;

•	 Via reports to be sent by e-mail (non-anonymous mode) to:

•	 sa8000@mtu-group.com;

•	 info@ciseonweb.it, address of the Centre for INNOVATION and 
Economic Development – CISE, the certification body identified 
by MTU (in this case, for information purposes, it would be advis-
able to also place the report in the company folder, so the issue 
may also be known in the company and managed accordingly);

•	 SAAS (Accreditation Body), 220 East 23rd Street, Suite 605
	 New York, New York 10010, USA
	 email: saas@saasaccreditation.org
	 fax: +212-684-1515.

The department that becomes aware of the report is required to communi-
cate it immediately to the SA8000 Management system manager (MSM), 
who takes action to deal with it.
The report folder (the same folder is used for reports regarding 231) is 
opened by the SA8000 System manager. All reports are acknowledged and 
recorded in a special register.

Revision of 30/08/22
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Meccanotecnica Umbra S.p.A.

Registered Office
Via Giovanni Agnelli 7/9 
06042 Campello Sul  Clitunno (PG) 
www.meccanotecnica.it 
italy@mtu-group.com 

Production plants
Via Giovanni Agnelli 7/9
Via Giovanni Agnelli 6/8 
Via Giovanni Agnelli 25
06042 Campello Sul  Clitunno (PG) 


